STATE COUNCIL FOR PERSONS WITH DISABILITIES
MARGARET M. O’NEILL BUILDING

410 FEDERAL STREET, SUITE 1 VoicgE: (302) 739-3620
DOVER, DE 19901 TTY/TDD: (302) 739-3699
Fax: (302) 739-6704

May 18, 2015

Ms. Tina Shockley, Education Associate
Department of Education

401 Federal Street, Suite 2

Dover, DE 19901

RE: 18 DE Reg. 817 [DOE Proposed Teacher Appraisal Regulation]
Dear Ms. Shockley:

The State Council for Persons with Disabilities (SCPD) has reviewed the Department of
Education’s (DOE’s) proposal to revise the DPAS II standards for appraisal of teacher
performance. The proposed regulation was published as 18 DE Reg. 817 in the May 1,
2015 issue of the Register of Regulations.

As background, the DPAS 1I system has been the focus of considerable attention in
recent years. On the one hand, the assessment is viewed as weak in discriminating
between effective and ineffective teachers. In the latest assessment, zero percent of
teachers were rated “ineffective” and only one percent were rated “needs improvement”.
See attached August 21, 2014 News Journal article. Despite the ostensibly generous
ratings, only 47% of teachers characterized the evaluation system as “fair and equitable”.
In contrast to the overwhelmingly positive teacher rating results, the students they teach
are performing poorly on national tests. Approximately three quarters of graduating
students do not score high enough on SATs to be considered ready for college. See
attached October 7, 2014 article. See also attached October 2, 2014 News Journal article
noting that 53% of Delaware high school graduates entering Delaware colleges are
required to take remedial, non-credit courses. Finally, some educators are touting an
alternate evaluation system focusing on the “Teaching Excellence Framework”. See
attached September 7, 2014 and May 6, 2015 News J ournal articles.

SCPD has the following observation on the proposed DPAS 11 revisions.
First, Section 2.0, definition of “Student Achievement”, recites that certain student test

results will not be considered in a teacher’s performance appraisal which “may be
extended by the Department for the 2015-16 school year.” Consistent with the attached



March 12, 2015 News Journal article, the DOE Secretary and Governor have solicited
federal approval to not count statewide assessment scores to evaluate educators in the
2015-16 school year. If the DOE obtains federal approval prior to publication of a final
regulation, it would be preferable to explicitly clarify the exemption in Section 2.0,
definition of “Student Achievement”.

Second, §2.0 contains a definition of “Interim Assessment”. The term does not appear in
the body of the regulation. The DOE may wish to consider deletion.

Third, §8.1 requires development of an “Improvement Plan” for any teacher with a
“Needs Improvement” or “Ineffective” rating on either the summative evaluation or any
of its appraisal components. SCPD endorses this provision. However, the regulations
do not describe the plan or its potential components. For example, it could be helpful to
clarify that it may include more frequent observations than the minimum contemplated by
§6.1. Moreover, although the plan should not be based on a “rigid” or “brittle” template,
it may be helpful to include a list of common supports or interventions as “prompts” for
consideration in developing the plan. Alternatively, this could be accomplished at the
sub-regulatory level. The comparable specialist appraisal regulation includes more
specifics about the “Improvement Plan”. See 14 DE Admin Code 107A.8.3.

Thank you for your consideration and please contact SCPD if you have any questions or
comments regarding our observations on the proposed regulation.

Sincerely,

Domica Tttt fust

Daniese McMullin-Powell, Chairperson
State Council for Persons with Disabilities

cc: The Honorable Mark Murphy, Secretary of Education
Mr. Chris Kenton, Professional Standards Board
Dr. Teri Quinn Gray, State Board of Education
Ms. Mary Ann Mieczkowski, Department of Education
Ms. Kathleen Geiszler, Esq., Department of Justice
Ms. Terry Hickey, Esq., Department of Justice
Ms. Ilona Kirshon, Esq., Department of Justice
Mr. Brian Hartman, Esq.
Developmental Disabilities Council

Governor’s Advisory Council for Exceptional Citizens
18reg817 doe teacher appraisal 5-18-15
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Virtually no

Del. teachers
receive poor
evaluations

Even with test score tie-in,
marks see little variation

By Matthew Albright The News Journal

Zero percent of Delaware teachers were rated in-
etfective and only one percent were rated "needs im-
provement” during the last school year, Jeaving moxe
than half of teachers to be rated effective and almost
half to be rated highly effective.

The new evaluation system stirred controversy
when the state announced it would be factoring in
standardized test scores. Some educators argued test
seores don't necessarily measure od teaching and
don't account for outside factors parent involve-
ment. And they worried their evaluations, and job git-
uations, could suffer for circumstances beyond their
control,

But in both years when test scores were consid-
ered, 99 percent of teachers received passing grades.

Terri Hodges, president of the state PTA, said her
organization strongly supports teachers and kmows
they aren’t the only factor that determines student
success. But she said ‘the fact that virtually no teach-
ers received low ratings s a big surprise.”

“] think this means we need to take.n hard look at
this evaluation system,” Hodges said, “We support &
fair evaluation system, but we can't say that 99 per-
cent of teachers are effective when we Jook at the
number of students we're seeing reaching proficien-
cy or how we stack up to other states.”

State leaders say the systen, called the Delaware
Performance Appraisal System -11, is improving, and
say looking at the data more closely will give teachers
and schools valuable information about ways teach-
ers can improve. .

wt the same time, it's clear that there should be
more variation in ‘the Final Tatings to know when
teachers are excelling and when additional support is
needed,” said Christopher Ruszkowsld, chief of the
teacher and leader activeness unit at the Depart-
ment of Education.

The lack of almost any bad ratings upsets some
who are trying to improve schools, arguing it places

see TEACHERS, Page A7




Continued from Page Al

nopressureon teachursio
slep up their game,
SEvervbody needs o
“'w held accountable. Par-
ts, teachers, schools,
..ciTinn-mnkegs &ho cman-
munity, everybody needs
o be accountable said
New Castle County Coun-
cllman Jes Street, a -
‘time eritic of how schools
serve urban students In
Wilmington. "If you're po-
ing to leave any of those
out, we're guir;i to con-
tinue to miss the mark.

- _And ghis does not hold

teachers sccountable.”
Belore a school board
can fire o teacher based
on evaluations, that teach-
er must have two straight
years rated ineffective or
three years of ineffective
and needs improvement.
“pccountability is part
of anz evaluation process,
but the day-to-day imple-
mentation is about sup-
porting educators, not pe-
nalizing them," Runzkow-
skd sald. “The purpose of
DPAS 1] — and the reason
wé have made improving
the system a high priority
— s to help our schools
provide the best possible
classroom instruction to
our children,”" - ’
Frederika Jenner,
gmsidantofﬂ:enﬂmm
tate Education Associa-
tion teacher's union, sald
her organization applauds
high marks for teachers,
"We think this is a ter-
rific achlevement, espe-
cially in light of the con-
gtant change that educa-
tors have experienced
over the past few years,"
Teniner said, pointing to
ings lke a growing
Jamber of students in
poverty and. sweeping
new curriculum changes

to meet new academic'

standards,

Wheen asked if results
that showed no teschers
rated ineffective could be
accurate, Jenner safd the
datn was the best avail-
able.

“Certainly there are
teachers who need to im-
prove instruction,” Jen-
ner said, "The approach
we need to ke s that
they need and deserve pur
assistance. They.need the
appropriate professional
development and training
to be suceessful." -

This was the second
year In which some teach-
ergsaw test scores includ-
ed in the controversial
Compunent V. stu-
dent receives a growth
goal based on their previ-
ous test history and how
gimilar students scored,
and a teacher is judged
based on how many stu-
denis meet those goals.

Whils Component V is
only onie of fivn parts in

o

the overall evaluation, &
tencher cant get better
than o “needs improve-
ment" [f they are rated un
satisfactory on Compo-
nent V.

The declsion to include
test scores irked teachers
who argued those scores
could change based on oo
meny factors  outside
thelr control.

When only test scores
were considered, 13 per-
cent of teachers were rat-
edineffective, and only 32
percent exceeded expec-
tations.

But only about 30 per-
cent of educators - ‘those
who teach math and read-
ing.in grades 3-10 - have
test scores as part of their
evaluations, and the stan-
dardized test only makes

ers urged administrators
to get tougher last yeir,

"We place important

decisions in the hands of
our educators, school
leaders and district lead-
ers," Rusrhbowslkd

"Parents, educators End
school leaders need 10
know when teachers are
excelling and when addi-
tional supports are need-
ed. While the system is
making progress in some
important areas, the way
diseretion was used these
pasiﬁt\w years nael:ns it's
not always possible to get
a full *\ctu‘m of what's
happening in our stu-
dents' classrooms.”

The other four compo-
nents of the system are
designed to measure
teachers' daily practice,
like planni

vp half of G v
for them. The other half is
growth targets teachers
and administrators sat.

When teachers and ad-
ministrators  set -their
prowth goals, they are
clearly less Ambitious
than the state goals, state
officials say, Only six per-
cent of educators were
rated ineffective in those
cases, And only one per-
cent were rated ineffec-
tive in the job-specific
evaluations.

Another reason Com-
ponent V did not cause
many teschers to earn low
rankings is because ad-
ministratorsare still over-
whelmingly choosing to
bump teac, rs-ugtnsnﬁ;-
factory instead of ineffec-
tive when they have the
option.

If two few students
meet targets to be
considered  satisfactory
but not enough miys them
1o be outright inaffective,
administrators can
choose to “bump them up”
to satisfactory. They
chose todo that 72 percent
of the time.

In almpst 85 percent of
cases where teachers
earned an unsatisfactory
in one part of Component
Vand a satisfactory on the
other, administrators
chose to ﬁi\m them an
overall satisfactory rat-
ng.

Those high rates come
after state educationlead-

I and prepa-
ration, elassroom  envi-
ronment, instruction and
professional responsibil-
ities, They are measured
through clnssroom obser-
vations and other interac-
tions with administrators,
and are less controver-
slal. : !
All but one percent of
educators were. labeled
satisfactory in-all four of
those componanta.
Despite the resulis,
Ruszkowsld said there is
still plenty for teachersto
use to improve. The state
ineluded more informa-
tion this year on what spe-
cifie parts of each compo-
nents teachers were ex-
celling in, for example.

The number of teachs

ers rated “highly effec-
tive" dropped, especially
in -Component V, That’s
because the state tweaked
the system so that Msatm—-
perfo students
were assigned  growth
goals that were more sim-
{lar to lower-performing
students.

State officials have
said they will place a mo-
ratorim on using test
scares for evaluations
next year because the
state is switching to anew
standardized test.

Teachers continue to
have mixed feelings about

the evaluation proces:i I

according to an annu
survey released along-
side the Tesuits.

who responded, 47 per-
cent suid ngreed that the
evaluation is "fair ahd eqg-
pitable," while 61 percent
said the process is one of
the five biggest drivers of,
student achievement
gains. Only 28 percent of
teachers and 22 percentof
administrators agree that
the system should be con-
tinued in its current form,

Cannact Matthi Albright st

Teachers: Full picture’ not being

Among the teachers

New Castis Courity
Counciiman Jes Stroet says

fine.com or
at 3242478, Fodiow him an Twitar
eTHLmalbright,

'

*ayerybody needs 16 be hald
accountabla.”

shown

Frederlka Jenner, presidant of
the Deloware State
Educatlon Assodatlon
teecher’s unlon,
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SAT report says too few kids college ready

atihew Albright, The News Journal  3:46 p.m. EDT October 7, 2014

Only about a quartsr of Delaware students who graduated last year scored high enough on the SAT college
entrance exam to be considered ready for college, virtually the same as last year.

The report issued this morning from the College Board, which administers the test, suggests the state has a
long way to go before its students are ready for education after high school. That's important, it says, because
the specialized jobs of the future will require more workers with degrees.

Some 27.7 percent of Delaware students from both private and public schools made an overall score of 1550,
which is considered the benchmark for college readiness. A student who makes that score has a 65 percent
chance of earning a grade point average of B- or better in their first year at a four-year college.

(Pholo: Getty Images )

The class of 2014's average composite score was a 1497. A perfect score is a 2400.

“This shows why we have to continue the hard work of implementing the Common Core [State Standards]," said Michael Watson, the state's chief
academic officer.

Most Deloware grads not r: for coll math

( h'@:a_"._f\:vwﬁ._d{_z_l _a_\_Na!'_ci)[:'!_ine.com.-’ story/newsfeducation/2014/09/23/del aware@e_.sﬁlm en~unpr&_g:a[§:_c_i- _c_:;llege-lev _ei_~{r_| ath/161 24§§ 3

Watson said the state's years-long effort to transition to the new standards, which set more ambitious academic expectations for students, is belng
"actualized" this year. So higher expectations in the classroom will hopefully mean moving the bar on college readiness.

Though the percentage of students has remained largely the same, a growing population and better test participation means the number of students
scoring proficient has actually grown by 5.7 percent over the past two years, Watson said.

The report shows that minority students are still far less likely to score college-ready, another persistent problem. Only 7.7 percent of the state's black
students and only 12.7 percent of Hispanic students met the benchmark.

Nationally, 42.6 percent of students met the benchmark — also about the same as last year's — but that number is not comparable to Delaware's.

Delaware administers the SAT test to every student in class, which means Its scores are more representative of the entire student population than most.
Only Idaho and Washington D.C. do that, though Maine pays for its students to take the test during one of the regutar administrations.

Most states have much lower participation rates — nationally, only 47.6 percent of high school grads took the exam. Scores are generally better when the
participation rate is lower because more of the students included are prepared for and interested in college, the report said.

Watson pointed to several individual schools that have seen big gains on the SAT recently. Dickinson High School has seen lts average total score leap
by 101 points over the past two years, while Cape Henlopen High has increased its score by 27.

The SAT is undergoing a major redesign that will first be administered In the spring of 2016. College Board officials say the new test will better reflect
what students learn in high school.

Watson said that's good news for Delaware students because the new test will more closely match what students are learning.
"We're very excited about the new SAT," he said.

The College Board has also said it is working with Khan Academy, a website that provides online lessons, to provide free test prep. That's an effort to
reduce the gap between low-income students and affluent kids whos parents can pay for them to have test tutors and other preparation.

Cantant Matthaw Albriaht at malhriaht@dalawareanlina eom ar at (AN2) 324-24928 ar on Twitter @TN.] malhrinht

http://www.delawareonline.com/story/news/education/2014/10/07/sat-report-says-kids-college-ready/16... 5/13/2015



More work to be done to avoid college remediation

Page 1 of 3

More work to be done to avoid college remediation

" Delaware Volce; Rodman “Rod” Ward III  6:/8 p.m. EDT October 2, 2014

On Tuesday, the Delaware Department of Education released data on the college readiness of our Delaware
graduates, and the results are disappointing.

The data showed that more than haif — 53 percent — of Delaware's high school graduates that matriculated to
Delaware colleges In 2012 needed to take remedial courses. Remedial courses are those that are not credit-
bearing, yet still students still bear the burden of paying for them before they can advance In thelr college
classes. The numbers are even more dismal for our highest-need students who required remediation:

(Photo: Gelty ImagesASlockphoto)

» 69 percent of low-income

» 87 percent of special education

» 79 percent of English Language Learners
« 73 percent of African-Americans

+ 70 percent of Hispanic/Latinos

These numbers are of great concern, as we know that Individuals with more education benefit both personally and improve economic outcomes broadly.
The unemployment rate for individuals with a high school diploma or less Is nearly double the unemployment rates of a bachelor's degree. And those with
a bachelor's degree earn roughly twice as much as those with a high school degree.

Research also tells us that students who begin their college career in remedial courses are léss likely to persist through college to earn a bachelor's
degree. And, remedial courses cost students hundreds of thousands if not over a million dollars in Delaware each year; some of which Is borne by state
scholarship funds. So, we as taxpayers are paying twice for education that should have happened once in high school.

The good news is, we can do something about it. The Delaware Department of Education is working with higher education and K-12 schools and districts
to ensure alignment; increase standards; ensure more college-ready students are applying and going to college; and offer more college-level courses in

high school.

But to truly tackle this problem, we must all come together to support our students in the face of these disappointing results. The world outside our
schools is changing, and we have an opportunity to support our schools in meeting 21st-century demands:

+ The business community can do more to support students in their career pathways and In obtaining exposure to college and career opportunities.
Public-private partnerships like SPaRC, which connects high school students with local business to explore opportunities for internships and future

careers, are steps in the right direction,

« Community-based organlzations can double down on efforts to develop supports inside and outside the classroom to ensure students have the tools
and resources they need to be successful in post-secondary opportunities.

+ Individuals across the community can get involved by volunteering during Delaware's College Application month, which begins in October, by visiting
www.delawaregoestocollege.org (hitp:/iwww.delawaregoestocollege.oral).

As a Delaware resident, parent, and president and CEO of a company that has been headquartered in Delaware for 115 years, ensuring we have an
educated and highly skllled workforce is critical to the long-term economic success of our state. We can do better, and we need to be part of the solution.

Rodman "Rod" Ward [il is president and CEO of Corporation Service Co. |

Read or Share this story: http://delonline.us/1vBo6kd

http://Www.delawareonline.com/story/opinion/contributors/ZO 14/10/02/work-done-avoid-college-remedi... 5/13/2015
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Possible solution to Delaware teacher evaluation issue

| Matthew Albright, The News Journal  /0:23 p.m. EDT May 6, 2015

The first year teaching is tough for pretty much everybody, but it was especially tough for Kelly Hepbumn
because she started midway through a school year at Kuumba Academy, a charter school in downtown
Wilmington.

Hepburn says she struggled at first, especially with managing a classroom full of rambunctious third-graders.

But this year, School Leader Sally Maldonado raves about how well Hepburn is doing.

(Photo: SUCHAT PEDERSON/THE
NEWS JOURNAL) "Honestly, it almost makes me tear up sometimes when | go in her classroom and see how much she's
improved,” Maldonado said.
Ask Hepburn what led to such rapid growth in her skills and she'll point to Samantha Connell, her instructional coach.

This coaching is part of Kuumba's new way of evaluating Hepbum's performance, though she seldom sees it that way.

The school is one of four charter schools that is currently implementing the Teaching Excellence Framework, an evaluation system that hinges on
frequent classroom observations and coaching sessions. The other schools are EastSide Charter, where the system was pioneered; Thomas Edison;
and Prestige Academy.

More charter schools are considering Implementing the system, and it has also drawn Interest from some traditional schools and the Delaware State

Education Association union.
1)3113 Fhoto

Kelty Hepburn, third-grade English language arts her at K ba Academy, asks her students about public service announcements. (Photo: SUCHAT PEDERSON/THE
NEWS JOURNAL)}

Connell, who was a classroom teacher as recently as last year, spends time in Hepbum's classroom about once & week or so, observing her teaching
and measuring it against a writien rubric. Once class is finished, the two sit down to discuss ways that Hepbum can improve.

One time, for example, Hepburn remembers Connell telling her that she was not taking full advantage of "tum and talk," when she asks students to tum
to a partner and discuss the issue they are learning about.

Rathar tharn neina thaea mamante ae 8 waw tn manana har rlasernnm rannall eaid Hanhum ehauld ha rarsfilly listaninn 4o talke atnrk nf hnw wall har

http://www. delawareonline.com/story/mnews/education/2015/05/0 6/possible-solution-teacher-eval-issue/70... 5/7/2015
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"l credit the coaching with almost all of the improvement I've been able to make," Hepburn said.

neti g Bl
v B

Many educators say a new teacher evaluation process Is sorely needed because the statewlde system most
schools use now, the Delaware Performance Appraisal System-Il, is widely distrusted by teachers and principals.

When the Department of Education asked teachers about the system in a 2013 survey, 96 percent of
administrators and 86 percent of teachers said the system needed to improve. About three-quarters of teachers
and more than BO percent of administrators said the system “"should not continue in its current form."

Many teachers think DPAS-Il doesn't give them much concrete advice on how to improve their teaching. They
say it requires too much bureaucratic paperwork and form-filling. And, most controversially, it features student

test scores as a measure of some teachers' performance.

s The theory behind the Framework is relatively simple. Every teacher, no matter how good, can get better. And

leader, Sally Maldonado, observes the best way to improve is regular heip from another skilled educator. et
Kelfy Hepburn's third-grade class. [

Kuumba Academy is one of the -
charter schools implementing 2
new f luation syste
that involves iess paperwork and
more one-on-one observations
and mentoring. (Photo: SUCHAT
i PEDERSON/THE NEWS
JOURNAL)

Kanmha Academv's school

Kuumba Academy's school leader, Sally Maldonado (right), observes Kelly Hepbum's (left) third-grade class. (Photo: SUCHAT PEDERSON/THE NEWS JOURNAL)

While DPAS might see principals observe classes a few times a year, the Framework might have principals or coaches in a classroom a few times a

month, depending on the teacher.
Fundamentally, many teachers feel DPAS-Il is all about catching and punishing poor performance, and not about heiping them improve.

But even if the system is designed to root out bad teachers, it hasn't succeeded. Last year, no teachers were rated ineffective, and only 1 percent were
rated "needs improvement." Almost half of teachers eamed the "exceeds expectations” rating, the top mark.

ELA LINE

| rrepriev loware t er evaluations?

(htip-//www.delawareonline.com/story/news/education/201 5/03/1 8/test-remove d-tencher-evaluations-longer/24960485/)

State leaders said there were few low grades because principals almost always "pumped up" a teacher’s rating when they had an option, and because

the goals principals and teachers were setting for student improvement were far less ambitious than they should have been.

Dissatisfaction with DPAS-1l means there’s plenty of appetite for an alternative like the Framework.

"We are trying to encourage our district and school administrators to think of other ways to approach evaluations," said Frederika Jenner, the DSEA

union president. "We are lookina at this as one available model of an alternative.”

http://www.delawareonline.com/story/news/ education/2015/05/0 6/possible-solution—teacher-eval—issue/70 .. 5/7/2015
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Jenner said DSEA has some concerns, like the potential problems of scaling up a system designed for relatively small charter school communities to
larger district schools. The union is not promoting the Framework as a replacement for DPAS-II, but Jenner says the group does see some encouraging

facets of the system.

"What caused our interest in this was its focus on teaching and continuous improvement,” she said. "The best practice in evaluation is one that genuinely

and realistically helps educators improved.” E—j
Buy Photo

Kuumba Academy’s school leader, Sally Maldonado, observes her students In the hallway. (Photo: SUCHAT PEDERSON/THE NEWS JOURNAL)

While the Framework does include test scores as part of the evaluation, Jenner said it looks like the scores are less central to the process then they are
for DPAS.

"[ don't want people to think that our system doesn't hold people accountable because it is very, very rigorous," said Lamont Browne, school leader at
Eastside Charter. "We have set very high expectations for our teachers’ performance. But we also have to do everything we can to help our teachers

meet these expectations.”

Take, for example, what the rubric says about engaging students in fessons. The only way a teacher earns the best rating is if every single student is not
just actively participating in the lesson, but "showing evidence of joy, urgency and purpose.”

"That's not quite impossible, but it's very, very difficult," said Connell, the Kuumba teaching coach. "What we have to do is set a very high bar but let
teachers know that they aren't failing just because they didn't get a perfect score. In fact, they might be doing really well, but we can show them that
there's room for improvement.”

r s fi il | r scruti

htip:/; de online.com/story/news/education/2015/05/01 /charter-schools-five-mile-gnrol Iment-scrutiny/26735635/)

Both teachers and their coaches acknowledge that work has to go into maintaining a relationship so that the assessor can be objective and look critleally
at teaching without the arrangement starting to feel punitive.

Both Browne and Maldonado say the Framework requires schools to make sure the people doing the coaching know what they're talking about. They
also have to have specific pecple whose main responsibility is coaching, which may require some restructuring.

Part of the reason the system avoids putting teachers on edge, Browne argues, is because the person doing the coaching is as accountable as the

person being coached.

"f wa Innk and sae that & teacher ian't imnravina  then wa nhvinnisiv have tr stan and Innk at what's nnina on thera Rut we alan have in lnnk at tha
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One of the big theories behind charter schools is that they are supposed to be |aboratories for new ideas that are then shared through the larger school
system. Many groups, like the Wilmington Education Advisory Committee, have argued that exchange of ideas isn't happening nearly as well as it should.

e we use it,' " Browne said. "I think it's fine

" don't want people to think that what we're saying Is "our system is so great and everybody has to use it just lik
nuous improvement Is a powerful one,

for other schools to tweak things to fit the structure they have in place. But | think this idea of coaching and conti
and my hope is that we'll see more schools try to embrace it."

Contact Matthew Albright at malbright@delawareonline.com, (302) 324-2428 or on Twitter @TNJ_malbright.

Read or Share this story: hitp://delonline.us/1PplcoR
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l M Matthew Albrighl, The News Journal  /11:50 p.m, EDT March 12, 2015 |

biasr— The state, districts and Individual schools will take an Inventory of all the different tests students take and
! attempt to ellminate those that are redundant or Ineffective.

Gov. Jack Markell on Thursday re-affirmed hls bellef that good tests are a vital part of the education system but
acknowledged that some parents and {eachers have compiained that students are spending too much time on

them.

“Our educators, our students, and thelr parents all deserve the benefits of effective assessments that show
when students are excelling and when they need extra support,” Markell said. At the same time, tests that

{Photo: Gelly Images/Stockpholo)

don't add meaningfully to the learning process mean less time for students to receive the instructlon and support they need.”

Secretary of Education Mark Murphy sald the slate would glve districts financial support to review all of the tests students are given. Some tests might be
altempting to measure the same standards as the stalewide assessmer{t, he said, and others might have ouillved their usefulness.

/e want to be proud of every assessment we ask our students to take," Murphy told a group of Willlam Penn High School students. "We want you o
know what you lggrngq, \_N_hgl you "diqn"t leamn, and_ y_yh.at you‘yg_got to do next."

:frg_m_mglgha!&sgssigg&qn&nu;glngiw) e

] httg;:'{ww,dulnn'arggnlinc‘conﬂsto ry/news/local/201 5{03:‘12J’dnlawnrc-ic§,chers-unions-cun fidence-education-leaders/ 10244892/) _

Other than tests requlred by the state or federal governments, Murphy sald it would be up to districts to determine which exams they might eliminate.
The Delaware State Education Assoclation, the state's largest educaticn union, endorsed the elimination of redundant tests.

"Tao much testing, and the high-stakes often attached to the results, has diminished our students' love of leaming and our educators love of teaching,”
Frederika Jenner, the group's president, said In a statement. "We will support efforts to eliminate redundant, Ineffective, and unnecessary tests as long as

educators are directly and fully involved in the review of these tests and testing procedures.”

State leaders made clear that the rter Balanced Assessime Inewsleducation/2015/02/27/pargnts-cONCEINS: urround-tough-new-delaware-

testing/24154718/, the big, tough new stalewlde test students are taking for the first time this year, will remaln In use across Delaware.

Smarter Balanced asks students to have an In-depth knowledge of material, and is structured to go beyond multiple-cholce answers and, in some cases,

demand written responses. Because the test is more difflcult and will students ionger to complets, scores are expected to plunge — fewer than half or
only a third of students.are projected to score "proficlent."

Students are expected to spend seven or elght hours aver a few days to complete the exam. State officlals point out that because Smarter Balanced Is
administered only once a year, it will actually take up less time than the previous state test, the Delaware Comprehenslve Assessment System.

ELAWAREQNLIN
Schools forum brings eneray for chanae

(hﬂg:waw.deiuwarannline.cninfsloﬂ!neﬁs}cducationfzﬂ15)’03!09!5::]10oIs—fcrum-brinas-cnergx-chang,’e!ZﬁGBQSt’:S[} e

Citing the stress that Smarter Balanced will put on thelr kids and schools, a small but vocal group of parents — some of them teachers — have chosen o

“opt their students oul" of the new exam.

Rep. Earl Jaques, who chalrs the House Education Committee, said the state’s effort to eliminale tests should hopefully ease parents' and teachers'
concerns. But he joined Markell In saying opting out isn't the answer for students.

http ./Jwww.delawareonline.com/story/news/ educatioﬁ/ZO 15/03/12/delaware-look-number-tests-students-.. 5/11/2015
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{hal's not the American way."

Many teachers have also expressed concerns about how the new test will be used in thel
; § Balanced will not factor Into those evaluations, but many educatol

Both Markell and Murphy both sald they were

Contact Matthgw Albrigh_t gt mgllbylight@q‘elgwar‘eon
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rs have called for an ex

Ir personnel evaluations. This years scores on Smarter
tra year on top of that to transition to a regime for students.

“having posltive conversations" with federal officlals about that possiblilty.

{lnt_a.com. 324-2428 or on Twlt@er @TNJ_mgIbr'igr.\k.
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